REACH A WIDER AUDIENCE

Leverage the popularity of social

networking and the Web 2.0 features on
Facebook, with the capability to reach
more than quadruple the estimated 63
million monthly job seekers on
Monster.com, and over 75 times the

monthly job seekers on Workopolis.com.

EASE OF USE
With just a few mouse clicks, job
applicants or referrers can submit their

applications or referrals, either through

1
our custombuilt Facebook application or
from your website q
AUTOMATED EXPERIENCE
Get directly in touch with candidates, and
tracks their progress through the entire l

hiring process, saving you valuable time

and energy.

Navantis Recruitment Publishing

Job Title: Sr. Moss Developer

Referral Solution Process

Referrers submit their information along
gAUK GKSANI NBFTSNNI f Q
Referrers can share new job opportunities
with friends via email or directly on
Facebook, or they can apply for a job on
behalf of a friend

All referrals are easily tracked through
SharePoint, allowing you to manage your
referral programs

share the profile/resume of

You can appl

Oue to the volume of resumes only those candidates bein

The solution integrates Facebook with SharePoint, providing

ApplyNow | EmailtoaFriend | _Refer Someone | Share on Facebook

mass distribution over a familiar and ugfeiendly interface.

Recruiting and Referral Management Solution

Managing your recruiting and referral process is
often a herculean task, and finding the right
candidate for the job can be even more difficult.
Thankfully, there is a solution that streamlines the
recruitment and referral process.

Taking advantage of the features in Microsoft
SharePoint and the Web 2.0 aspects of Facebook, t
Navantis Recruiting & Referral Tool is a compelling
product that will automate your entire job

application and referral process, managed entirely
through Microsoft SharePoint. Leveraging the powe|
of Facebook and its massive user base, the Recruitil
and Referral Management solution eliminates
dependency on job boards and other recruiting
services while reducing the burden on your Human
Resources department by expediting, simplifying, an
economizing the candidate screening process.

’Hp YIEGadA2yY
-

a 02yl

Recruiting Solution Process

=

New job postings are drafted in SharePoint

and flagged for publishing

9 Once flagged, a job posting is published
directly to your website and your application
on Facebook, all through one simple mouse
click on SharePoint

9 The job application on Facebook can be
forwarded to friends, allowing you to grow
your applicant base using viral marketing
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online application form
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9 All applications are immediately sent to the
SharePoint recruiting site where they can be
tracked through the entire candidate
screening process

 Candidates are categorized according to how
far they have progressed along the hiring
process in customized views, allowing
recruiters to focus on their specific tasks



